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Equal Employment Opportunity and Affirmative Action Statement of Policy

It is the policy of Shimmick Construction Company, Inc. not to discriminate or allow the harassment of
employees or applicants on the basis of sex, gender identity, sexual orientation, race, color, religious
creed, national origin, physical or mental disability, protected Veteran status, or any other characteristic
protected by law with regard to any employment practices, including recruitment, advertising, job
application procedures, hiring, upgrading, training, promotion, transfer, compensation, job assignments,
benefits, and/or other terms, conditions, or privileges of employment, provided the individual is qualified,
with or without reasonable accommodations, to perform the essential functions of the job. This policy
applies to all jobs at the Company. The Company will continue to ensure that individuals are employed,
and that employees are treated during employment, without regard to their sex, gender identity, sexual
orientation, race, color, religious creed, national origin, physical or mental disability, protected Veteran
status, or any other characteristic protected by law in all employment practices as follows:

Employment decisions at the Company are based on legitimate job-related criteria. All personnel actions
or programs that affect qualified individuals, such as employment, upgrading, demotion, transfer,
recruitment, advertising, termination, rate of pay or other forms of compensation, and selection for
training, are made without discrimination based upon the individual’s sex, gender identity, sexual
orientation, race, color, religious creed, national origin, physical or mental disability, protected Veteran
status, or any other characteristic protected by law.

Employees may choose to voluntarily disclose their sex, race, national origin, disability, and protected
Veteran status at any time by contacting Human Resources. Such information will be maintained in a
confidential manner and will not be used against an individual when making any employment decisions.
Employees and applicants with disabilities and disabled Veterans are encouraged to inform Human
Resources if they need a reasonable accommodation to perform a job for which they are otherwise
qualified. The Company makes, and will continue to make, reasonable accommodations to the known
physical or mental limitations of an otherwise qualified applicant or employee to promote the
employment of qualified individuals with disabilities and disabled Veterans, unless such accommodations
would impose an undue hardship on the operations of the Company’s business.

Shimmick Construction Company, Inc., and our CEO are fully committed to principles of equal
employment opportunity and affirmative action. As the Human Resources Director, I support the
successful implementation of the Company’s Affirmative Action Programs (AAP) and associated activities.
All managers and supervisors will take an active part in the Company’s AAP to ensure all qualified
employees and prospective employees are considered and treated in a nondiscriminatory manner with
respect to all employment decisions. Furthermore, Shimmick will solicit the cooperation and support of all
employees for the Company’s Equal Employment Opportunity and Affirmative Action Policy.

Our Affirmative Action Programs include an audit and reporting system, which, among other things, uses
metrics and other information to measure the effectiveness of our Programs.  A periodic review is
performed to ensure the compliance and implementation of the policy of affirmative action. In accordance
with public law, the Company’s affirmative action programs for qualified individuals with disabilities and
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protected Veterans are available for inspection in the Human Resources Department, Monday through
Friday, from 8:00 am - 5:00 pm MT (except on company scheduled holidays) upon request.

In addition, employees and applicants will not be subjected to harassment, intimidation, threats, coercion,
or discrimination because they have engaged in, or may have engaged in, filing a complaint, assisting or
participating in an investigation, compliance review or hearing, or other activity related to the
administration of Section 503 of the Rehabilitation Act of 1973, the Vietnam Era Veterans’ Readjustment
Assistance Act of 1974, all as amended, and/or any other federal, state, or local law or regulation
regarding equal employment opportunity, opposing any act or practice made unlawful, or exercising any
other right protected by such laws or regulations. Shimmick Construction Company, Inc. will not discharge
or in any other manner discriminate against employees or applicants because they have inquired about,
discussed, or disclosed their own pay or the pay of another employee or applicant. However, employees
who have access to the compensation information of other employees or applicants as a part of their
essential job functions cannot disclose the pay of other employees or applicants to individuals who do not
otherwise have access to compensation information, unless the disclosure is (a) in response to a formal
complaint or charge, (b) in furtherance of an investigation, proceeding, hearing, or action, including an
investigation conducted by the employer, or (c) consistent with the contractor’s legal duty to furnish
information.

________________________________________
Michael Elfering
Human Resources Director



Know Your Rights:
Workplace Discrimination is Illegal

The U.S. Equal Employment Opportunity Commission (EEOC) enforces Federal laws that 
protect you from discrimination in employment. If you believe you’ve been discriminated 
against at work or in applying for a job, the EEOC may be able to help.

Who is Protected?
• Employees (current 

and former), including 
managers and temporary 
employees

• Job applicants

• Union members and 
applicants for membership 
in a union

What Organizations are Covered?
• Most private employers

• State and local 
governments (as 
employers)

• Educational institutions (as 
employers)

• Unions

• Staffing agencies

What Types of Employment Discrimination 
are Illegal?
Under the EEOC’s laws, an employer may not discriminate 
against you, regardless of your immigration status, on the 
bases of:

• Race

• Color

• Religion

• National origin

• Sex (including pregnancy 
and related conditions, 
sexual orientation, or 
gender identity)

• Age (40 and older)

• Disability

• Genetic information 
(including employer 
requests for, or purchase, 
use, or disclosure of 
genetic tests, genetic 
services, or family medical 
history)

• Retaliation for filing a 
charge, reasonably 
opposing discrimination, 
or participating in a 
discrimination lawsuit, 
investigation, or 
proceeding.

What Employment Practices can be 
Challenged as Discriminatory?
All aspects of employment, including:

• Discharge, firing, or lay-off

• Harassment (including 
unwelcome verbal or 
physical conduct)

• Hiring or promotion

• Assignment

• Pay (unequal wages or 
compensation)

• Failure to provide 
reasonable accommodation 
for a disability or a 
sincerely- held religious 
belief, observance or 
practice

• Benefits

• Job training

• Classification

• Referral

• Obtaining or disclosing 
genetic information of 
employees

• Requesting or disclosing 
medical information of 
employees

• Conduct that might 
reasonably discourage 
someone from opposing 
discrimination, filing a 
charge, or participating 
in an investigation or 
proceeding.

What can You Do if You Believe 
Discrimination has Occurred?
Contact the EEOC promptly if you suspect discrimination. 
Do not delay, because there are strict time limits for filing 
a charge of discrimination (180 or 300 days, depending on 
where you live/work). You can reach the EEOC in any of the 
following ways:

Submit an inquiry through the EEOC’s public portal: 
https://publicportal.eeoc.gov/Portal/Login.aspx

Call 1–800–669–4000 (toll free) 
1–800–669–6820 (TTY) 
1–844–234–5122 (ASL video phone)

Visit an EEOC field office (information at 
www.eeoc.gov/field-office)

E-Mail info@eeoc.gov

Additional information about the EEOC, 
including information about filing a 
charge of discrimination, is available at 
www.eeoc.gov.
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PAY TRANSPARENCY
NONDISCRIMINATION PROVISION

The contractor will not discharge or in any other manner discriminate against 
employees or applicants because they have inquired about, discussed, 
or disclosed their own pay or the pay of another employee or applicant. 
However, employees who have access to the compensation information 
of other employees or applicants as a part of their essential job functions 
cannot disclose the pay of other employees or applicants to individuals 
who do not otherwise have access to compensation information, unless 
the disclosure is (a) in response to a formal complaint or charge, (b) in 
furtherance of an investigation, proceeding, hearing, or action, including 
an investigation conducted by the employer, or (c) consistent with the 
contractor’s legal duty to furnish information. 41 CFR 60-1.35(c)

If you believe that you have experienced discrimination contact OFCCP 
1.800.397.6251 | TTY 1.877.889.5627 | www.dol.gov/ofccp

200 CONSTITUTION AVENUE NW | WASHINGTON, DC 20210 | tel: 1-800-397-6251 |TTY: 1-877-889-5627 | www.dol.gov/ofccp
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